
Here's to the crazy ones, the misfits, the rebels, number of things become impossible.” 
the troublemakers, the round pegs in the 

February 2001, Jon Rubistein was in Japan square holes...the ones who see things 
meeting with Toshiba. At the end of the differently – they are not fond of rules. You can 
meeting, the Engineers mentioned a new quote them, disagree with them, glorify or vilify 
product they had in the lab that would be ready them, but the only thing you can't do is ignore 
in June. It was a tiny drive, the size of a coin that them because they change things…they push 
could hold 5 gigabytes of storage (that's about the human race forward, and while some may 
a thousand songs) but they did not know what see them as the crazy ones, we see genius, 
to do with it. Jon looking at the device, kept on a because the ones who are crazy enough to 
poker face but the following morning after think they can change their world are the ones 
meeting with his boss he signed a $10million who do.
deal with Toshiba for exclusive rights to every 

This was a “Think Different” campaign one of the disks it could make. Later in October, 
introduced by Apple in 1997 with the now his Company rolled out a new product using 
famous declaration - Here's to the crazy ones. A this technology that became a major success.
bold declaration of what we stand for as a 

Prior to this, Jon's boss, Steve Jobs out of Chapter.
frustration of the lack of a pocket size music 

The past eighteen months have been the device that did not require him to change discs 
craziest months for the UAE Chapter as we set every other time had set his mind on 
forth on an ambition to host the Winter School developing one that could carry at least a 
for the first time outside Zimbabwe – you will thousand songs. An idea Jon had concluded as 
remember our first article in the December impossible. We all know of what became of the 
2013 magazine. Without an expert at I-Pod. Here's to the crazy ones!
organising such an event, we found thinking 

The past decade has been the most differently and innovation at the heart of what 
progressive decade in human history and yet we set to create and dubbed – 'The Winter 
still, change is the only constant. At the heart of School Experience'. To quote Henry Ford, 
this is technology which is dissolving “None of our men are 'experts.' We have most 
boundaries and disrupting industries at a rapid unfortunately found it necessary to get rid of a 
pace.  It takes a simple look into the past man as soon as he thinks himself an expert. 
decade to notice the impact technology has Thinking always ahead, thinking always of 
had. trying to do more, brings a state of mind in 

which nothing is impossible. The moment one Ten years ago, WhatsApp did not exist; the first 
gets into the 'expert' state of mind a great 
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Here’s to the crazy ones:
Countdown to Winter School 2015 in Dubai!

There has been a delay in sending out 2015/2016 subscription invoices but we expect this to be 
resolved by the end of June.  Apologies for any inconvenience caused. 

ATTENTION:
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YouTube video was uploaded; 
Facebook was only a year old; 
no Instagram or twitter; 
crowdfunding platforms were 
primitive and only one billion 
people were online and had 
never heard of AirBnB or 
POKEN.

Ten years later, found on a 
simple principle by Jan Kou, 
“Disrupt the wireless industry 
and stop them from stealing 
our money,” with only 55 
employees and bought for $19 
billion (a value more than Sony 
Corporation) WhatsApp is 
demonetising the Telecoms 
Industry and it does not end 
there. Maybe you are in the 
Telecoms sector, then be 
weary of WhatsApp's vision to 

classrooms with speakers, e-register, exchange paperless offer voice calls for 99 cents a year and it does not end there. 
business cards, give instant feedback or maybe download your The same will happen to data – read about Facebook's Internet 
favourite photos or presentations. We promised a winter school Org, Google's Project Loon or Virgins & Qualcomm's OneWeb 
with a difference, one that would reunite members, provide a – talk about free internet! 
networking platform and be truly transformational and oh boy 

Maybe you are a Banker, then you might want to read more have we made it our business and legacy. 
about decentralized, unregulated cryptocurrencies such as 

Networking is a key part of this event and we promise to make it Bitcoin that will make it much easier to trade across borders. An 
an irresistible experience – the technology will surely elevate Auditor? Then you might want to learn more about virtual audits 
your minds and leave you wanting to meet more people.  With in Pakistan whilst working from Dubai with an Audit Assistant in 
seventeen nations represented, right mix of gender, age, India. Hospitality executive? Then beware of the momentum 
resident and diaspora members, POKEN technology will AirBnB is gaining with almost a billion listed properties in 
deliver an efficient way of networking – we call it networking at 33,000 cities and 192 countries including Zimbabwe. 
ease! 

A Retailer? Then Dynamic Pricing is coming sooner than 
Just a glimpse of what you can look forward to at Winter expected; an SME, read more about crowdfunding. Need I say 
School. More to come in our Winter School Exclusive June more about 3D printing and its effect on the manufacturing 
newsletter which will cover all aspects of the event be it what industry? This in part is what this year's winter school is about - 
clothes to wear, speaker profiles and programme etc. We are Expanding Horizons, Elevating Minds by learning and 
crazy about this one. Be the best networker and stand to win an embracing some of today's technology.
exciting prize. 

One such technology we will be making use of is POKEN. Via a 
Here's to the crazy ones! POKEN device and mobile app, you will be kept to date on all 
Article by UAE Chapter.that is happening at the Winter School real time, chat in virtual 

Winter School 2015 Dubai 
at a glance 365 attendees 

46%   54% Spouse Kids Members

Age Gender Composition Countries Represented Industries Represented

0 - 23 24 - 30 31 - 40

41 - 50 51+

Resident 

Diaspora

▪ Australia ▪ Botswana ▪ Burundi ▪ 
Bermuda ▪ Cayman Islands ▪DRC ▪  

▪ France ▪ Lesotho ▪ Myanmar ▪        
▪ Nigeria ▪ United Kingdom ▪ United  

▪Arab Emirates ▪ USA ▪ South Africa▪ 
▪ Zambia ▪ Zimbabwe ▪

▪ Mining ▪ Hospitality ▪ Oil and Gas ▪ 
Audit ▪ Investment Banking ▪ 

Telecoms ▪ Fashion ▪ Construction ▪ 
Retail ▪  NGOs ▪  Aviation ▪ 

Manufacturing ▪ Agriculture ▪ 
Government ▪

WINTER SCHOOL 2015 DUBAI ANNOUNCEMENT: 
For those not yet fully paid up, the deadline for the final instalment was Wednesday the 
10th June 2015. Kindly regularize your account and send through your proof urgently.



Preamble: 

Background

Framework for accounting for long-service awards

Issue 

Recognition and measurement

Accounting Treatment

Current and observed practice

1. Whether there is a present obligation to recognise/accrue a 

provision for long-service awards before they are paid.

Recommended practice

The paper aims to address the accounting aspects of 19-Employee Benefits. IAS 19 addresses three specific key issues, 

'long-service awards' paid to long-serving employees in Zimbabwe. which are:

The paper was necessitated by the observation that the long-service 1.Whether there is a present obligation to recognise/accrue a 

awards were only recorded when paid (accounted for on a cash basis) provision for long-service awards before they are paid.

instead on an accrual basis as recommended by IFRS. 2.How the obligation on service awards and any related funding 

assets should be measured.

3.How the gains and losses arising from the obligation and the 

It is a practice in Zimbabwe for companies to pay 'long-service awards' funding assets shall be accounted for.

amongst other benefits to their employees.  The awards are normally 

presented at a ceremony (Christmas Party, anniversaries, e.t.c). Most Long-service awards and other related awards are accounted for in 

of the awards are as a result of company practice to honour their long paragraph 153 to 158 of IAS 19 and are accounted for as other long-

serving employee whereas a small number are once-off and are more term employee benefits. Paragraph 153 (a) and (b) specifically 

like excellence awards. identifies long-service awards as 'other long-term employee benefits'. 

Other long-term employee benefits are all employee benefits other 

than short-term employee benefits, post-employment benefits and 

It has been observed that most entities expense the awards when paid termination benefits. [IAS19.8]

(cash basis) and not accrual basis as prescribed by International 

Financial Reporting Standards (IFRS)

Paragraph 155 of IAS 19 requires that other long-term benefits be 

recognised and measured as post-employment benefits specifically 

the defined benefit plan. Hence, an entity shall apply paragraphs 

Most companies in Zimbabwe are currently accounting for long- 56–98 and 113–115 in recognising and measuring other long-term 

service awards as an expense in the profit and loss when the award is benefits like long-service awards.

paid. Thus, debiting staff costs (P/L); crediting bank at time of Paragraph 56-98 relates to recognition and measurement of the 

payment. This current practice is not appropriate for most of the long- obligation on other long-term benefits as it is regarded similar to a 

service awards, except for those that are once-off. The once of awards defined benefit plan.  

are therefore only accrued when they occur as this is the only time 

they are known.

Paragraph 61indicates that present obligation arises from both the 

The long-service awards together with other similar benefits like legal and constructive obligations. Accordingly, 'an entity shall 

sabbatical leave and jubilee awards are accounted for in terms of IAS account not only for its legal obligation under the formal terms of a 
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Accounting for 
Long-service 
Awards 

SAVE  THE DATE

CPD Seminar on 
Judicial Management, Liquidation 
and Curatorship Processes 
@ Cresta Lodge, Sango Conference Centre
Time: 0830hrs - 1300hrs

30
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2015
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defined benefit plan, but also for any constructive obligation that 

arises from the entity's informal practices. Informal practices give rise 

to a constructive obligation where the entity has no realistic alternative According to paragraph 63 an entity shall recognise the net other long-

but to pay employee benefits.’ term benefit liability/asset in the statement of financial position. The 

net liability arises when the obligation is funded by 'plan asset' set 

Most of the long-service awards are a result of company practice of aside from other assets of the entity to fund this obligation. Thus, the 

honouring long-serving employees regularly rather than a contractual obligation may be funded or unfunded.

employment condition. This accordingly raises expectation in the 

employees that the company will pay long-service awards; hence, the 

entity has a constructive present obligation. 

An entity may argue that since the employer started the practice it has 

the sole discretion to terminate it as it sees fit, and thus, it has no 

obligation to the employee. Paragraph 61 and 62 argues that “a Ÿ Present value of the long-term obligation and the current service cost 

change in the entity's informal practices would cause unacceptable may be influenced by many variables, future salary level on which the 

damage to its relationship with employees.” Therefore, in the absence award is based, employee turnover, interest rates and mortality. 

of evidence to the contrary, accounting for post-employment benefits Thus, in order to measure the present value of the obligation and the 

assumes that an entity that is currently promising such benefits will current service cost it is necessary to:

continue to do so over the remaining working lives of employees. The Ÿ apply the simplified (IAS19.154) actuarial valuation method

past obligating event is the service received from the employee Ÿ to attribute benefit to period of service

accruing towards the benefit.   Ÿ to make actuarial assumptions

the entity should therefore recognise a provision for Refer to the illustrative example below which illustrates the application 

long-service awards over the period of service as of the simplified actuarial valuation using the unit credit method.

employees provide services and not when award is paid.

2. How the obligation on service awards and any related funding 

assets should be measured.

Present Value of Long-term Benefit Obligation XXXXX

Less Fair Value of Plan Asset (only if funded)                  (XXXX)

Net Long-term benefit liability/ (Asset)                               XX

Present value of long-term benefit obligations and current 

service cost

Conclusion: 

Illustrative Example [ refer to para 68 ]

Background: CAA Ltd (CAA)'s Employees receive a long service award every 5 years. Don started working for CAA on 1 January 2013 and it is 

expected that he will remain in the service of the company for at least 5 years. Therefore will become entitled to such an award on 31 December 

2017. The estimated value of the award on 31 December is $3600 and the assumed discount rate is 10% at all times.

Application of simplified actuarial valuation method

NB: The obligation will be determined using the unit credit method.  

Service Cost worked for by Don per year in order to earn the award is ($3600/5) $720

Present Value at 10% of the service cost received as shown above each year

Accounting Entries:

Dr Long-service awards (Staff costs) - P&L           492      590       703      833       982

   Cr Long-service award provision - (SFP)            492      590       703      833       982

NB: the past event is the provision of service each year by the employee, thus, the current service cost represents the service from Don every 

year. Thus, the expense includes the movements as a result of interest costs and current service costs.

Year

                                      

Benefit attributed to:

  Prior Year                                                    

  Current Year                                              

  Cumulative benefit (PY+CY)                    

2013

$

0

   720

720         

2014

$

720      

          720         

1440      

2015 

$             

1440       

   720

2160      

2016

$

2160

   720

2880    

2017

$

2880

   720

3600

Opening Obligation Balance

Plus Interest at 10% (Opening Balance *10%)   

Plus Current Service Cost = 720/(1.10)^n

Closing Obligation 

0

0

   492

492

492

49

  541         

1082      

1785

178       

   655

2168

2618

262

   720

3600

1082

108

   595

1785
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The actuarial assumptions to be made in order to accurately measure entity shall measure the asset at fair value.

the long-service award obligation shall include: (b) disaggregate and recognise changes in the fair value of its right to 

reimbursement in the same way as for changes in the fair value of plan 

assets (see paragraphs 124 and 125). The components of defined 

The obligation should be adjusted for the number of employees benefit cost recognised in accordance with paragraph 120 may be 

expected to receive the award after considering resignations, recognised net of amounts relating to changes in the carrying amount 

retirements and death whilst in service. of the right to reimbursement asset.

NB if an entity has a reimbursement right it is not allowed to off-set the 

reimbursement right from the obligation as per paragraph 63 above 

The discount rate reflects the estimated timing of benefit payments. but rather to account for the reimbursement asset separately in line 

The discount rate reflects the time value of money but not the with IAS19.118. 

actuarial or investment risk. Paragraph 83 provides guidance and 

recommends use of high quality corporate bonds with similar 

currency and term to the benefit. Where high quality corporate bonds Thus in the statement of financial position the long-service award 

do not exist then government bond rates are used. obligation should be presented under non-current if payable after 

twelve months and current for that which is payable within 12 months. 

NB: IAS 19 encourages but does not require the use of a qualified The reimbursement asset is presented under non-current if receivable 

actuary. Thus, management can estimate the obligation using a after twelve months and current for that which receivable within 12 

simplified approach without the use of an actuary. months.

Thus, according to paragraph 156 the entity shall recognise the 

There is likely to be challenges on the following aspects in order to following in profit and loss with regards to the long-service awards: 

measure the obligation appropriately: •  service cost (current and past);

   •  estimating future benefits and service costs •  interest on the long-service benefit liability; 

   •  actuarial assumptions (discount rates, mortality) • any re-measurements gains and losses of the long-service benefit 

However, management is encouraged to apply their judgement with liability, and

IFRS bounds in-order to report. IAS 19 does encourage a simplified • fair value adjustments/re-measurements of  the reimbursement 

approach as indicated and whether there is significant judgements asset

and estimation relevant disclosures should be done.

IAS 19 has no specific disclosure requirements relating to other long-

Other long-term benefits like the defined benefit plans could be term benefits. However, other disclosures like the IAS 24 related party 

funded or unfunded. A future benefit is funded if the employer disclosures and IAS 1 significant judgements and estimation including 

contributes into a separate fund, resources required to settle the accounting policies may be relevant where the amounts are 

future obligations, when they fall due. The funds are only supposed to significant.

be available to meet the identified employee benefits and are not 

available to an entity's other creditors. 

The fund is referred to as plan assets and comprises: assets held by a 

long-term employee benefit fund; and qualifying insurance policies or 

reimbursement assets. The obligation is unfunded where no funds are 

set aside to meet the obligation when it falls due rather it will be paid on 

available resources at the time of payment. It is highly unlikely to have 

plan assets to fund long-service awards in Zimbabwe. The least 

expected funding could be reimbursement right and not even 

qualifying insurance policies as defined in paragraph 8.

When and only when, it is virtually certain that another party will 

reimburse some or all of the expenditure required to settle a long-

service benefit obligation, an entity shall:

(a) recognise its right to reimbursement as a separate asset. The 

• rate of staff turnover and mortality

• appropriate discount rate

Presentation

Practical Challenges in accounting for long-service awards 

Disclosure

Funding of the long-service award

Written By Anesu Daka CA (SA) (Z) for ICAZ Technical Desk

Post your comments to caa-technical@caazim.org 

Reimbursement right

want to keep posted on the latest institute news, event and updates? visit www.icaz.org.zw 
or like us on        https://www.facebook.com/OfficialICAZ and follow us on      @icazicaz 



and Parliamentary Affairs. He 

said ICAZ was already providing 

assistance to various arms of 

government including the 

Min is t ry  o f  Indust ry  and 

Commerce in reviving distressed 

companies.

“In terms of examining and 

managing our tax affairs, 

accountants directly contribute 

to the efficient running of 

gove rnmen t  se rv i ces  by  

ensuring all taxes that are due to 

government are accounted for 

and that all citizens are morally 

and legally obliged to pay their 

fair share of taxes,” he said.

The Vice President Emerson Mnangagwa applauded Chartered He said accountants were also crucial in the fight against corruption. 

Accountants for assisting the government in its efforts to grow the “It (corruption) is a cancer in both the private and public sectors that 

economy saying no economy can expand successfully without the we in government have identified as a contributory factor militating 

involvement of Chartered Accountants. against economic development,” he said.

Officiating at the Integrity House's 20th anniversary celebrations, VP VP Mnangagwa applauded ICAZ for growing its brand to be 

Mnangagwa said Chartered Accountants are a vital constituency in internationally recognised.

driving the country's economic development, in a speech read on his 

behalf by the Permanent Secretary in the Ministry of Justice, Legal ICAZ President, Bothwell Nyajeka said the Institute has covered a lot 

and Parliamentary Affairs, Mrs. Virginia Mabiza. of ground since the time it was officially opened and named  'Integrity 

House' by  the VP Mnangagwa, in 1995 in his capacity as the then 

“It therefore goes without saying that no economy can grow Minister of Legal and Parliamentary Affairs.

successfully and expand competitively without the involvement of 

Chartered Accountants,” he said. “In 1995 ICAZ had 616 members and 169 students compared to the 

present moment over 1700 members and 700 students, which is a 

“You are a relevant component and a very critical constituency growth of 3 times in membership and 5 times in the

towards the economic growth of our country and the realisation of the number of students.”

goals of ZimAsset,” he said.

“In addition, in 1995, most of our members were operating in 

VP Mnangagwa said Integrity House, in its context implies the quality Zimbabwe but today we are proud to say that 46% of our members 

of being honest and having strong moral principles and moral are currently based outside Zimbabwe”, he said.

uprightness.“It was, therefore, befitting that these offices be named 

Integrity House as the virtues of strong moral principles and Furthermore, the ICAZ President also mentioned that the Institute 

uprightness are the hallmarks of the accounting profession,” he said. now has Mutual Recognition Agreements with six international 

accounting bodies' namely: South African Institute of Chartered 

VP Mnangagwa officially opened and named the ICAZ Offices Accountants; Hong Kong; Scotland; Ireland; Canada as well as 

Integrity House in 1995 in his capacity as the then Minister of Legal England and Wales. cont’d on next page >> 

Chartered Accountants Crucial In 
Economic Growth Drive - Mnangagwa
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Permanent Secretary in the Ministry of Justice, Legal and Parliamentary Affairs, Mrs.Virginia Mabiza (left) and 
ICAZ President, Bothwell Nyajeka at the Integrity House’s 20th Anniversary celebrations. 

want to keep posted on the latest institute news, event and updates? visit www.icaz.org.zw 
or like us on        https://www.facebook.com/OfficialICAZ and follow us on      @icazicaz 



Preparations for this year's Winter School, which will be held in Dubai 

from 16 to 19 April 2015 are progressing smoothly. Following the pre-

visit by Secretariat, including the ICAZ President and Chief Executive 

Officer, the Institute would like to express its satisfaction with the 

preparedness of the Dubai Chapter.

The visit afforded ICAZ the opportunity to develop a shared 

understanding of the progress on the preparation of the 2015 Winter 

School and also to officially see and inspect all facilities.

Published by the Institute of Chartered Accountants of Zimbabwe.

Newsletter
I C A Z

page

07

ICAZ satisfied with 2015 Winter School Preps

ICAZ CEO, Matts Kunaka (left), ICAZ President, Bothwell Nyajeka (middle) 
and a staff member of the Grand Hyatt during the hotel tour. 

Clockwise: Registrar, Felicity Karekwaivenane, CEO, Matts Kunaka, 
CPD, PR & Marketing Coordinator, Betty Mpala, Dubai Chapter Committee 
Member, Nyasha Denhere and  Dubai Chapter Chairman, Bernard Tapera 
at the desert safari.

<<< cont’d from previous page will lead to economic growth.

It was noted that the Institute is currently working on agreements with 

India, United States and Namibia. Speaking on behalf of the profession, ICAZ Past President, Nyasha 

Zhou, said, as the economy continues to grind backwards, hence the 

He said the Institute would like to play an active role in increasing need to come up with appropriate strategies to turn around the 

accounting and auditing capacity within government and economy cannot be overemphasised. He said CAs are keen to 

government related entities. partner government in this endeavour that will see a prosperous 

Zimbabwe.“What you see here are big brains, men and women of 

He added that members are also working with the Ministry of skills, intellect, who can be in any country in the world, but they love 

Industry and Commerce to come up with a framework of how this country, we are ready to offer solutions that can help build this 

Chartered Accountants can assist in the resuscitation of distressed economy.” he said.

parastatals. “We believe this will strengthen accounting and financial 

management within government which will result in improved use of He said CAs are concerned about the diversion that has been 

resources.” caused by politics at the expense of working on improving the 

economy. He also said there was a need for government to address 

Bothwell said government is the biggest business entity in the policy discord and inconsistencies.“There is too much energy being 

country with revenue streams of over $ 4 billion and a huge capital spent dwelling on political issues and not on the economy, if we 

base hence as Chartered Accountants will always believe that good harness this energy towards the economy, we can achieve the 

financial management coupled with effective corporate governance Zimbabwe we want,” he added.

Chartered Accountants Crucial In Economic Growth Drive - Mnangagwa cont’d 

The following members have been deregistered in terms of the Chartered Accountants By-laws,1997, published 
in Statutory Instrument 177 of 1997 section 31(1): Click  http://tinyurl.com/q8wal7m  to view the list 

https://www.icaz.org.zw/imisdocs/dereglists.pdf
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Introduction communities. The organisation's values are anchored on the belief 

CASS held a Social Responsibility event at SOS Children’s Home on that children are the future and therefore ensuring that each child 

Sunday 19th of April 2015. The event was attended by the CASS thrives is key to creating a sustainable future. These values resonated 

Patron, Mrs. Gloria Zvaravanhu (ICAZ Junior Vice President) and deeply with the CASS committee's theme for the year 2014/2015 

ICAZ Mashonaland Society Chairman, Servious Mushosho, CASS “breaking barriers building a future”. Therefore as part of their CSR 

representatives and students, SOS management and SOS children commitment, CASS selected the SOS Children's Village – Waterfalls 

including those from the Bindura and Bulawayo villages. The event as the beneficiary of their fund raising efforts. 

started at 1pm with the introduction of distinguished guests and an 

overview of the operations of the villages by Mr. Zingunde. These With CASS placing an emphasis on making a long lasting difference 

were followed by a tour of the village, the presentation of the and contributing to initiatives that further youth education, the society 

donations, one on one career guidance sessions and finally food, identified SOS village as a befitting cause for their CSR work. It can 

dancing and games. arm a generation with the means and ways of breaking economic, 

physiological, sociological and political barriers and “building a 

Why SOS Children's Village – Waterfalls future”. Children are tomorrow's leaders and investing in their 

SOS Children's Village - Waterfalls is a part of SOS Children's education enables them to become strong leaders in our community 

Villages, a non-governmental and non-denominational organisation who can generate an incredible cycle of transformation.   

whose mission is to build families for children in need, help them 

shape their own future, and assist in the development of their 

cont’d on next page >> 

want to keep posted on the latest institute news, event and updates? visit www.icaz.org.zw 
or like us on        https://www.facebook.com/OfficialICAZ and follow us on      @icazicaz 

SOS Village – Waterfalls Career 
Guidance & Fun Day 2015
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<<< cont’d from previous page ICAZ CASS Scholarship Fund

Details of the event In order to make a sustainable impact in the society, the Institute of 

The event was funded by the generous pledges of CASS students Chartered Accountants of Zimbabwe (ICAZ) and the Chartered 

from the various training institutions who saw the need to provide a Accountant Students Society (CASS) Community Social 

helping hand to the less privileged. The CASS students chose to Responsibility (CSR) are in the process of establishing a Scholarship 

purchase textbooks and stationery to the value of over US$3 000 for Trust. The ICAZ-CASS Scholarship will offer educational assistance 

donating as these items would provide a reinforcement to the village's to academically gifted persons from disadvantaged backgrounds 

literacy programs and enhance the cognitive and intellectual wishing to pursue a career as Chartered Accountants. Consideration 

development of the children.  will be to children raised in children's homes but not limited to such. 

ICAZ and CASS would like to give back to the society and contribute 

The donation was presented by the CASS patron, Mrs Gloria to the Zimbabwean economy by promoting the Chartered Accountant 

Zvaravanhu, CASS President Gerald Matavata and Vice President Zimbabwe profession. 

Fungai Mudzviti to the Deputy Director, Mr. Zingunde, who accepted 

the gift on behalf of the village. The Society also set aside an amount This Fund is planned to be launched at this year's CASS annual 

of US$2 000 which is set to be the first injection into the ICAZ-CASS seminar to be held under the theme, “Breaking Barriers, Building a 

Scholarship Trust. Future” which is inspired by CASS' decision to build sustainable 

support structures that empower the less privileged by giving them a 

Because CASS students aim to be in touch with the community, the future through educational support.

students took the event also as an opportunity to meet and speak to 

the children on an individual and personal 

basis. This was the time where the CASS 

students imparted career guidance, 

general advice and encouragement to the 

children. 

The students toured the campus of the 

village, spoke to the SOS mothers and 

gained an appreciation of the resilience that 

the women have in spite of the financial 

challenges that they are facing. The 

students then distributed generous 

servings of braai meat, pap, salads and soft 

drinks to the children and later hosted a 

dancing competition which turned out to be 

a fantastic exhibition of talent and agility 

from both the students and the children. It 

was only the setting of the sun that marked 

a reluctant ending to an exciting event.

SOS Village – Waterfalls Career Guidance & Fun Day 2015 cont’d

Please be reminded that if you attend ICAZ CPD Seminars, Conferences and/or Winter Schools, 
Secretariat will record the hours on your behalf.  You are kindly urged not to record as this is 
resulting in duplications.  

ANNOUNCEMENT: CPD HOURS
RECORDING

CASS would like to 
thank the following sponsors :



frozen Integrity House’s 20th 

Anniversary Celebrations
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want to keep posted on the latest institute news, event and updates? visit www.icaz.org.zw 
or like us on        https://www.facebook.com/OfficialICAZ and follow us on      @icazicaz 
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Your opinion matters!
We appreciate your feedback and comments 
regarding this and other publications by ICAZ. 
Please feel free to email your opinions to 
bettym@icaz.org.zw

frozen ICAZ Secretariat 

Dubai Pre-Visit
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